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ABSTRACT

The paper anchored on employee compensation asaaqeafor organizational performance. Compenséaitme
total amount of the monetary and non-monetary payiged to an employee by an employer in returnsfork performed
as required. This paper therefore, x-rays the itamoe of employee compensation to organizationgbpaance. It
examines the extent to which increase in fringeefiesncould affect organizational performance.l$patries to ascertain
the extent to which increment in salaries couldagme organizational performance. Furthermore, #peptries to find
out the extent to which increase bonuses couldargprganizational performance. This study adoptedrvey research
method. In determining the sample size, "confiddauel approach” was adopted and 188 (one hundrécihty-eight)
was the sample size which was drawn out of 4000r (fleousand) population. At the end of the stutlyyas discovered
that a well-structured program with a good balasiceages, benefits, and rewards will support arapization to remain
competitive in today's labour market and ensur¢asebility in the future. Hence, organizations evadvised to develop
a good compensation and. rewards program sincewtiiagive them edge over their competitors andphtlem check

employee turnover rate.
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